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INSAN HAKLARI POLITIKASI

1. Giris
insan haklarina saygi, FB GROUP ULUSLARARASI
YATIRIM A.S.'nin temel bir degeridir. Uluslararasi
insan Haklari Bildirgesi, Uluslararasi Calisma
Orgiiti’niin Temel ilkeler ve Haklar Bildirgesi ve
Birlesmis Milletler is Diinyasi ve insan Haklari
Rehber ilkeleri dogrultusunda insan haklarina
saygl gostermek ve onlari tesvik etmek icin her
turl gabayi gosteriyoruz. Bu yaklasimimiz,
calisanlarimizla, deger zincirimizdeki kisilerle ve
faaliyet gosterdigimiz topluluklarla olan
iliskilerimizin merkezindedir ve insan Haklari
Politikamizin temelini olusturur. Asagidaki
boélimlerde FB GROUP "Sirket" olarak anilacaktir.

2. Amag
Bu politikanin amaci, Sirketin tiim
operasyonlarinda insan haklarini korumaya
yonelik sorumlu is uygulamalarini saglama
konusundaki ¢ok uluslu durusunu belirtmektir.
Sirket, insan haklarina saygi gbstermeyi, onlari
korumayi ve tesvik etmeyi, ayrica insan haklari
ihlallerine ortak olmaktan kaginmayi taahhit eder.
Bu politika, insan haklarini etkileyen gesitli alanlari
ve Sirketin bu konudaki bakis agisini ortaya koyar.

3. Hedef
Sirketin politikalarinin amaci, calisanlar ve is
ortaklari igin beklentilerin genel bir gercevesini
saglamaktir. insan Haklari Politikasi su amaclara
hizmet eder:

— Calisanlara, is ortaklarina ve musterilere
Sirketin insan haklarina olan baghligini
bildirmek;

— Surekli insan haklari durum tespiti yoluyla
insan haklarina saygisini gostermek;

HUMAN RIGHTS POLICY

1. Introduction
Respect for human rights is an essential value of
FB GROUP ULUSLARARASI YATIRIM A.S. We
make every effort to respect and promote human
rights in accordance with the International Bill of
Human Rights, International Labor Organization
Declaration on Fundamental Principles and Rights
at Work, and the UN Guiding Principles on
Business and Human Rights. This is our focus in
our relationships with our employees, those in
our value chain, and the communities in which
we operate, and is the foundation of our Human
Rights Policy. FB GROUP will be referred to as a
Company in the following sections.

2. Purpose
The purpose of this policy is to stipulate the
Company’s’ multinational stance in ensuring
responsible business practices in upholding
human rights within all our operations. The
Company is committed to respect, protect and
promote human rights and to avoid complicity in
human rights abuses. This policy sets out the
various areas that impact human rights and the
perspective of the Company in this regard.

3. Objective
The objective of the Company’s policies is to
provide an overview of expectations for
employees and business partners. The Human
Rights policy exists to:

— Inform employees, business partners and
customers of the Company’s
commitment to human rights.

— Establish the Company’s commitment to
showing its respect for human rights
through on-going human rights due
diligence.
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— Sirketin, kurulusun temel degerlerine
uygun sekilde ylksek etik standartlarini
sirdirmesini saglamak;

— Kiiresel olgekte insan haklarinin
gerceklestirilmesine katkida bulunmak.

4. Sorumluluk

insan Haklari Politikasi, Sirketin liderligi tarafindan

denetlenmektedir. Ust Diizey Yoneticiler, Ulke
Genel Muddurleri, Genel Muddirler ve Kidemli
Mddydirler, bu politikanin her operasyonel is
yerinde ve gesitli islevler ve disiplinler icinde
uygulanmasini ve bu kurallara uyulmasini
saglamaktan sorumludur.

5. Politika Beyani

Bu politika, kendi kapsamlarinda insan haklarini
ele alan asagida belirtilen politikalarla birlikte,
insan haklarina olan baghligimizi ve
operasyonlarimiz araciligiyla insan haklarini
koruma yonindeki stirekli gabalarimizi yansitir.

5.1 Zorla Calistirma, insan Ticareti ve Cocuk
isciligi

Sirket, borg karsiligi calisma dahil olmak lzere
kolelik ya da zorla ¢alistirma (bagimli, mahkum,

askeri, zorunlu veya s6zlesmeli isglicli) ya da insan

ticareti uygulamalarini, faaliyetlerinin higbir
alaninda kullanmaz. Sirket, on sekiz (18) yasin

altindaki bireylerin ya da yerel yasal asgari ¢calisma

yasl veya zorunlu egitim yasi hangisi ylksekse, bu

yasin altindaki bireylerin ise alinmasini yasaklar. is

ortaklarinin ve is birlikgilerinin de benzer
standartlara sahip olmasini ve faaliyet

gosterdikleri tlkelerde gecerli yasalara uymalarini

bekler. Bu ilkelere yonelik ihlaller FB GROUP
tarafindan 6grenilirse ve dizeltilmezse, ciddi
onlemler alinir, is iliskisinin sonlandirilmasi dahil.

— Maintain the Company’s high ethical
standards in accordance with the
organization’s core values.

— Contribute to the realization of human
rights globally.

4. Responsibility
The Human Rights Policy is overseen by the
leadership of the Company.
The Executive, Country Managing Directors,
General Managers and Senior Managers are
responsible for ensuring that this policy is
implemented and adhered to at each operational
workplace and within the various functions and
disciplines.

5. Policy Statement
This policy, combined with those referenced
below that address human rights within their
respective scopes, reflects our commitment to
human rights and ongoing efforts to protect
human rights through our operations.

5.1 Forced Labor, Human Trafficking and Child
Labor

The Company will not use slave or involuntary
labor, whether bonded, prison, military,
compulsory or indentured labor, including debt
servitude or human trafficking with respect to
any aspect of its operations.

The Company prohibits the hiring of individuals
under the age of eighteen (18) or the local legal
minimum working age or the compulsory
schooling age, whichever is higher.

Expects its business partners and associates to
have and uphold similar standards and abide by
country-governing laws in countries where in
they operate. Should violation of these Principles
become known to FB GROUP and not be
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5.2 Cesitlilik, Esitlik ve Dahil Etme

FB GROUP'ta gesitlilik, esitlik ve dahil etme temel
degerlerdir. insan haklarina olan baghligimiz,
cesitlilik, esitlik ve kapsayicilik uygulamalarimizla
glclendirilir; ciinki cesitli, adil ve kapsayici bir
kiltlr insan haklarini 6nemser, ¢alisanlarimizi
insan haklarini koruma ve ihlalleri bildirme
konusunda gii¢clendirir.

5.3 Ayrnimcilik ve Taciz Yasagi

Tum is yerlerinde; irk, milliyet, din, engellilik
durumu, cinsiyet, cinsel yonelim, yas veya
ylrirliukteki yasalar ve yonetmeliklerle korunan
herhangi bir diger 6zellige dayali her turli
ayrimcilik yasaktir. Ayrica, is ortamimizin zorbalk
ve tacizden arindirilmis olmasini saglamak ve
bireylerin insan haklarina saygi gostermek icin
yogun gaba harciyoruz.

5.4 Calisma Saatleri, Ucretler ve Yan Haklar
Sirket, yurdrlikteki is ve istihdam mevzuatina uyar
ve c¢alisanlarini, sektor ve piyasa normlariyla
karsilastirilabilir sekilde rekabetgi olarak
Ucretlendirmeye gayret eder.

5.5 is Saghgi ve Giivenligi
Kiresel olarak, tiim galisanlarimiz igin en giivenli
Uretim tesislerinden biri olacak is yerleri

saglamaya kararlyiz. Politikamiz, glivenli ve saglikh

bir is yeri saglamak ve yururlikteki is saghg ve
glvenligi yasalari ve dlizenlemeleri ile sirket ici
gerekliliklere uymaktir. Calisanlarimizla birlikte
calisarak, tespit edilen kaza, yaralanma ve saglk
risklerini ele alarak ve dizelterek giivenli, saghkli
ve verimli bir calisma ortami sunmaya ¢alisiyoruz.

remediated, we will take serious action including
discontinuation of the business relationship.

5.2 Diversity, Equity and Inclusion

At FB GROUP, diversity, equity, and inclusion are
fundamental values. Our commitment to human
rights is reinforced by our diversity, equity, and
inclusion practices because a diverse, equitable
and inclusive culture values human rights and
empowers our employees to protect human
rights and report concerns.

5.3 Prohibition of Discrimination and
Harassment
In all business places, we prohibit all
discrimination on the basis of race, nationality,
religion, disabilities, gender, sexual orientation,
and age, or any other characteristics protected
by applicable laws and regulations. In addition,
we work hard to try to ensure our business
environment is free from bullying and
harassment and respect individuals’ human rights

5.4.Working Hours, Wages and Benefits

The Company complies with applicable labour
and employment legislation and strives to
remunerate employees competitively relative to
comparable industry and market norms.

5.5.Workplace Safety and Health

Globally, we are committed to providing
workplaces that are among the safest production
facilities in the world for all our employees. Our
policy is to provide a safe and healthy workplace
and comply with applicable safety and health
laws and regulations as well as internal
requirements. We work to provide and maintain
a safe, healthy and productive workplace, in
consultation with our employees, by addressing
and remediating identified risks of accidents,
injury and health impacts.
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5.6 is Yeri Giivenligi

Sirket, i¢ ya da dis tehditlerden kaynaklanan
siddet, taciz, gbzdagi ve diger glivensiz veya
bozucu kosullara izin vermez. Calisanlari ve
varliklari korumak ve isletmenin faaliyet
gosterebilecegi glivenli ve stirdirilebilir bir ortam
saglamak amaciyla glivenlik prosediirleri
uygulanmaktadir.

5.7 Cevresel Adalet

iklim degisikligi, tedarik zincirleri boyunca
calisanlarin gecim kaynaklari icin 6nemli bir tehdit
olusturmaktadir. Sel, asiri sicaklik, kuraklik, orman
yanginlari ve diger hava olaylari, deger zincirimizin
bir parcasi olan bir¢cok insani olumsuz
etkileyecektir. iklim degisikligini azaltarak cevresel
adaleti ilerletmeyi amacliyoruz ve
tedarikgilerimizin de ayni gabayi gdstermelerini
bekliyoruz.

6. Uygulanabilirlik

Sirketin kurumsal politikalari, degerlerimizin ve
niyetlerimizin bir ifadesidir; ayni zamanda
kapsamli yasal gereklilikler ve diizenleyici onaylara
tabidir ve bu politika dogrultusunda
gerceklestirilen tim eylemler, yirirlikteki
yasalara ve dlizenleyici onaylara uygun olarak
gerceklestirilmelidir.

7. Politika Gozden Gegirme

Bu politika, yasal ¢ergevelerdeki degisiklikleri,
kurumsal gelismeleri ve ekonomik egilimleri
dikkate almak amaciyla gerektiginde gézden
gecirilecektir.

8. Yiiriirluk Tarihi
Bu politika, Ust Diizey Ydneticinin imzast ile
ylriarlage girecektir.

5.6. Workplace Security

The Company prohibits violence, harassment,
intimidation and other unsafe or disruptive
conditions due to internal or external threats.
Security procedures are in place to protect
employees and assets and to provide a secure
and sustainable environment in which the
business can operate.

5.7. Environmental Justice

Climate change represents a significant threat to
the livelihoods of workers throughout supply
chains. Flooding, extreme heat, drought, wildfires
and other weather events will negatively impact
many of the people who are part of our value
chain. We seek to advance environmental justice
by mitigating climate change, and expect our
suppliers to do so as well.

6. Applicability

The Company corporate policies are expressions
of our values and intentions; is also subject to
extensive legal requirements and regulatory
approvals, and all our actions in furtherance of
this policy must be carried out in compliance with
applicable law and regulatory approvals.

7. Policy Review

This policy shall be reviewed as and when
required to factor in any changes in legal
frameworks, organizational development and
economic trends.

8. Implementation Date
This policy will come into effect on the date of
signature by the Chief Executive Officer.
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