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1. Amagve Kapsam
OFAC Uyum Programi Politikasinin (“Politika”)
amaci FB Group Uluslararasi Yatirim ve Dis Tic. A.S.
ve Grup Sirketlerinde! (“FB Group” veya “Sirket”)
OFAC (ABD Yabanci Varliklar Kontrol Ofisi) Uyum
Programinin  olusturulmasini ve OFAC Uyum
Programinin Sirket kultirinin ana unsuru haline
gelmesini saglamaktir. Sirket calisanlarinin  ve
Uclincu taraflarin OFAC dizenlemelerine, yerel ve
uluslararasi yasa ve yonetmelik gerekliliklerine
uygun olarak faaliyetlerini gerceklestirmesini ve
olasi ihlalleri onlemek icin gerekli onlemlerin
alinmasini hedeflemektedir.
Bu Politika, tiim FB Group yoneticileri, calisanlari ve
yurt disindaki bagl sirketleri icin gecerlidir ve FB
Group adina hareket eden tim Gg¢tinct taraflarin bu
Politikaya uygun hareket etmesi beklenmektedir.

2. Tanimlar
Politika icerisinde kullanilan terimler, kelimeler ve
ifadeler bu bashk altinda tanimlanmadiysa,
anlamlarini yardrlukteki yasalar, dizenlemeler ve
sektorel kullanimlarindan alacaktir.

Bildirim: Etik ilkelere, diizenlemelere, i¢ politika ve
prosedirlere aykiri olay ve islemlerin bu Politikada
bahsedilen iletisim kanallari yoluyla iletilmesidir.

Cikar Catismasi: Calisanlarin gorevlerini tarafsiz bir
sekilde yerine getirmelerini  etkileyebilecek,
objektifligini énemli oranda bozabilecek, parayla
Olculebilir ya da 6lcilemeyen her tlrli menfaate ve
sahsi clkara sahip olmalari durumunu ifade
etmektedir.

Dizenlemeler: OFAC tarafindan diizenlenen iyi
uygulamalari, yaptirimlari ve sirecin nasil
yonetilecegini iceren dokimanlari ifade
etmektedir.

1. Purpose and Scope

The purpose of the OFAC Compliance Program
Policy ("Policy") is to establish an OFAC (U.S. Office
of Foreign Assets Control) Compliance Program
within FB Group Uluslararasi Yatirim ve Dis. Tic. A.S.
and Group Companies?® ("FB Group" or "Company")
to ensure that the OFAC Compliance Program
becomes a key element of the Company culture. It
aims for Company employees and third parties to
conduct their activities in compliance with OFAC
regulations, local and international laws, and
regulatory requirements, and to take necessary
measures to prevent potential violations.

This Policy applies to all FB Group managers,
employees, and affiliated companies abroad, and it
is expected that all third parties acting on behalf of
FB Group will act in accordance with this Policy.

2. Definitions

Terms, words, and expressions used within the
Policy, if not defined under this heading, shall
derive their meanings from applicable laws,
regulations, and industry usage.

Notification: The reporting of incidents and
transactions that are contrary to ethical principles,
regulations, internal policies, and procedures
through the communication channels specified in
this Policy.

Conflict of Interest: The situation where employees
possess any kind of benefit or personal interest,
whether measurable or immeasurable by money,
which could significantly affect their ability to
perform their duties impartially.

Regulations: Documents issued by OFAC that
include best practices, sanctions, and guidelines on
how processes should be managed.



Etik Hat: FB Group calisanlarinin veya (glncl
taraflarinin siphelendigi veya tanik oldugu ihlalleri
bildirebilecegi, Politikada belirtilen  e-posta
adresini? ifade etmektedir.

Misilleme: Gergeklestirilen bildirimler nedeniyle,
bildirimi yapan kisi veya kuruluslarin
cezalandirilmasi amaciyla unvaninin dusdrilmesi,
disiplin cezasli verilmesi, isten ¢ikarilmasi, maasinda
indirim yapilmasi, gdrevinde degisiklik yapiimasi ve
is iliskisinin sonlandiriimasi dahil, ancak bunlarla
sinirliolmamak Gzere, herhangi bir olumsuz eyleme
maruz kalmak anlamina gelmektedir.

OFAC Uyum Taahhitleri Kilavuzu: Yaptirimlara
iliskin 6nleyici faaliyetlerin kurum ve kuruluslar
tarafindan sistematik bir sekilde gelistirilip
uygulanmasini saglamak amaciyla OFAC tarafindan
yayinlanan kilavuzu ifade etmektedir.

Uyum: Yerel ve uluslararasi dizenlemelere, sirket
politika ve prosedirlerine, FB Group ’‘un taraf
oldugu sozlesmelere ve gonilll taahhitlere uygun
davranilmasini ifade etmektedir.

Uyum Gorevlisi: OFAC Uyum Programini ylrUten,
uyum faaliyetlerinin cercevesini belirleyen ve
onleyici aksiyonlarin alinmasini saglayan kisiyi ifade
etmektedir.

Uyum Temsilcisi: FB Group Grup Sirketlerinde,
istiraklerinde ve santiye ofislerinde, Uyum
Gorevlisine  bagh olarak calisan ve Uyum
Gorevlisinin gorev ve sorumluluklarindan bazilarini
yerine getiren kisileri ifade etmektedir.

Uglinct Taraflar: Distribiitér, danisman, bayi, araci,
tedarikgi, yUklenici, taseron, nakliye
komisyonculari, giimrik musaviri ve bunlarla sinirli
olmamakla birlikte, sirketin adina hareket etme
potansiyeline sahip diger tim kisi ve kuruluslari
ifade etmektedir.

Ethics Line: The email address? specified in the
Policy where FB Group employees or third parties
can report suspected or witnessed violations.

Retaliation: Any negative action taken against
individuals or organizations making notifications,
including but not limited to demotion, disciplinary
action, termination, salary reduction, job
reassignment, and termination of employment
relationship, with the aim of punishing them for
making the notifications.

OFAC Compliance Commitments Guide: The guide
published by OFAC to ensure that preventive
activities related to sanctions are systematically
developed and implemented by institutions and
organizations.

Compliance: Refers to acting in accordance with
local and international regulations, company
policies and procedures, contracts to which FB
Group is a party, and voluntary commitments.

Compliance Officer: Refers to the person
responsible for conducting the OFAC Compliance
Program, determining the framework of
compliance activities, and ensuring that preventive
actions are taken.

Compliance Representative: Refers to individuals
working in FB Group Companies, subsidiaries, and
site offices who, under the supervision of the
Compliance Officer, perform some of the duties
and responsibilities of the Compliance Officer.

Third Parties: Refers but not limited to,
distributors, consultants, dealers, intermediaries,
suppliers, contractors, subcontractors, freight
forwarders, customs consultants and all other
persons and organizations that have the potential
to act on behalf of the company.

L FB Group Grup Sirketleriicin Ek-1e bakiniz. / For FB Group, Group companies, see Annex-1.

2 3.3 Etik Hat basligina bakiniz. / See 3.3 Ethics Line.



Ust Yénetim: FB Group Uluslararasi Yatirim ve Dis
Tic. A.S. Yonetim Kurulunu ifade etmektedir.

Yaptirim: Genel veya 6zel kapsamda uygulanan,
varlik dondurma ve ticari kisitlama onlemleri
araciligl ile dis politika veya ulusal glvenlik
hedeflerini yerine getirmeye yénelik kullanilan
uygulamalari ifade etmektedir.

3. OFAC Uyum Programi

FB Group, OFAC Uyum Programini Sirket
kaltlrindn ana unsurlarindan biri haline getirmeyi
hedeflemektedir. Bu kapsamda FB Group, faaliyet
gosterdigi tim bolgelerde uygulanabilir bir OFAC
Uyum Programi olusturmaktadir. Bu Politika FB
Group’un vyerel ve uluslararasi dizenlemelere,
Sirket ici politika ve prosedirlere, FB Group’un
taraf oldugu sozlesmelere ve gonilli taahhitlere
olan uyumunu artirarak olusabilecek ihlallerin
onlne gecer, gerceklesmis olan ihlalleri tespit eder
ve en hizlh sekilde ¢6zime kavusturulmasini
saglayarak uyum risklerine yonelik genel cerceveyi
olusturur.

Uyum risklerinin ve ihlallerinin  belirlenmesi
yalnizca uyumdan sorumlu olan birimlerin degil,
tim FB Group calisanlarinin sorumlulugundadir.
TUm sireg sahipleri, gerceklestirdikleri islemlerde
uyum risklerinin nerelerde ortaya cikabilecegini
belirlemeli  ve  faaliyetlerini  buna  gbre
gerceklestirmelidir.

3.1. OFAC Uyum Programinin Baslica Unsurlari

OFAC Uyum  Programi, uyum vyapilanmasl
olusturmada, uyum ydénergelerini yorumlamada ve
Sirketin  tarafsiz  bir sekilde adil rekabete,
dirustltge, sorumlu eylemlere ve is yapmanin etik
yoluna  glvenmesini  saglamada  kilavuzluk
etmektedir.

OFAC Uyum Programi; OFAC Uyum Taahhatleri
Kilavuzu dikkate alinarak asagida belirtilen
unsurlarin  birlesimi ile olusturulmustur ve bu
hususlardan tim FB Group yonetimi ve calisanlari
sorumludur:

Ust  Yénetim
Programinin

» YOnetimin Uyum Taahhidu:
tarafindan OFAC Uyum

Top Management: Refers to the Board of
Directors of FB Group Uluslararasi Yatirim ve Dis
Tic. AS.

Sanctions: Refers to practices applied either
generally or specifically, aimed at achieving foreign
policy or national security objectives through
measures such as freezing assets and imposing
commercial restrictions.

3. OFAC Compliance Program

FB Group aims to embed the OFAC Compliance
Program as a cornerstone of its corporate culture.
To achieve this goal, FB Group is establishing an
OFAC Compliance Program that applies across all
regions of its operations. This Policy enhances FB
Group's compliance with local and international
regulations, internal policies and procedures,
contracts to which FB Group is a party, and
voluntary commitments, thereby preventing
potential violations, detecting existing violations,
and resolving them promptly to create a
framework for compliance risks.

Identifying compliance risks and violations is the
responsibility not only of the compliance units but
of all FB Group employees. All process owners
should identify where compliance risks may arise in
their transactions and conduct their activities
accordingly.

3.1. Key Elements of the OFAC Compliance
Program

The OFAC Compliance Program provides guidance
in establishing a compliance structure, interpreting
compliance guidelines, and ensuring that the
company relies on fair competition, honesty,
responsible actions, and ethical conduct.

The OFAC Compliance Program is created through
a combination of the elements listed below, taking
into account the OFAC Compliance Commitments
Guide, and all FB Group management and
employees are responsible for these aspects:

» Management Commitment to Compliance:
Support from top management increases the
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desteklemesi calisanlarin ve GgilncU taraflarin
OFAC Uyum Programini uygulamak icin
gosterdigi dzeni arttirmaktadir. Bu nedenle Ust
Yénetim, OFAC Uyum Programinin etkinligi
arttirmak amaciyla insan glcd, teknoloji ve
kaynak saglanmasi gibi gerekli olan tim destegi
vermektedir.

Risk Yonetimi: FB Group’un uyum konulari ile
ilgili maruz kaldigi veya maruz kalabilecegi
mdisteri, Griin, cografi vb. riskler dlctilmekte ve
degerlendiriimektedir. Riskler icin o6nleyici
aksiyon planlari olusturulmakta ve gerekli
onlemler alinmaktadir.

izleme ve Kontrol Faaliyetleri: Sirket icinde
olusturulan politika ve prosedirler, mevzuat
degisiklikleri meydana geldiginde takip edilerek
gincellenmekte ve is slreclerine entegre
edilmektedir. Uyum riskleri incelenerek kok
nedenleri analiz edilmekte ve aksiyon planlari
olusturulmaktadir. Strekli test etme faaliyetleri
gerceklestirilip kontrol ortami
gelistirilmektedir.

Egitim ve iletisim: FB Group yoneticilerinin ve
calisanlarinin  uyum farkindaligini arttirmak
amaciyla periyodik egitimler verilmektedir.
Egitim programi sirket ici bilgilendirme e-
postalari, hatirlatmalar ve vaka calismalari ile
desteklenmektedir. s etigi ilkeleri, uyum
faaliyetleri, politika ve prosedurler gibi OFAC
Uyum  Programi  unsurlarinin  calisanlar
tarafindan bilinmesi amaciyla, Sirket ici etkili
iletisim ag1 bulunmaktadir.

Test Etme: FB Group, Sirketin OFAC Uyum
Programi, risk ydnetimi, yonetisim ve i¢ kontrol
sUreclerinin etkin bir sekilde calistigina dair test
etme faaliyetleri gerceklestirmektedir.

>

>

diligence of employees and third parties in
implementing the OFAC Compliance Program.
Therefore, top management provides all
necessary support, such as manpower,
technology, and resources, to enhance the
effectiveness of the OFAC Compliance
Program.

Risk Management: The risks related to
compliance issues that FB Group has faced or
may face, including customer, product,
geographical etc, are being measured and
evaluated. Preventive action plans are being
developed for these risks, and necessary
measures are being taken.

Monitoring and Control Activities: Policies and
procedures established within the company
are regularly updated and integrated into
business processes when legislative changes
occur. Compliance risks are examined, root
causes are analyzed, and action plans are
created. Continuous testing activities are
conducted to improve the control
environment.

Training and Communication: Periodic training
is provided to increase compliance awareness
among FB Group managers and employees.
The training program is supported by internal
informational emails, reminders, and case
studies. An effective internal communication
network exists to ensure that employees are
aware of OFAC Compliance Program elements
such as business ethics, compliance activities,
policies, and procedures.

Testing: FB Group conducts testing activities to
ensure that the company's OFAC Compliance
Program, risk management, governance, and
internal control processes are functioning
effectively.

OFAC Uyum Programi ylratulirken yasal, finansal,
itibari ve cevresel riskler degerlendirilerek aksiyon
planlari olusturulup bu risklerin en az seviyeye
indirilmesi hedeflenmektedir.

The OFAC Compliance Program evaluates legal,

financial, reputational, and environmental risks to

create action plans aimed at minimizing these
risks.



3.2.Uyum Yapisi ve Uyum Gérevlisinin
Sorumluluklari

Uyum Goérevlisi, Ust Yénetim karariyla (Yénetim
Kurulu Karari) atanmakta ve OFAC Uyum Programi,
Ust Yénetim tarafindan atamasi yapilan Uyum
Gorevlisi  tarafindan  ylratidlmektedir.  Uyum
Gorevlisi, OFAC Uyum Programi cercevesinde yerel
ve uluslararasi dizenlemeleri dikkate alarak karar
alma, gelistirme, uygulama, izleme ve goézetim
faaliyetlerinden sorumludur. Uyum Gorevlisinden
beklenen  temel gorevler asagida ifade
edilmektedir:

» Uyum ihlallerini 6nlemek, tespit etmek ve
yonetmek icin sahip olunmasi gereken

kurum  politikasi  ve  prosedurlerini
olusturur; bunlarin  kurumun degerleri,
hedefleri ve stratejik yonU ile tutarh

olmasini saglar ve kurum politikalarini Ust
Yonetim onayina sunar. Kurum politikalari
Ust Yonetim karari ile gerektiginde ibraz
edilmek Uzere saklanmaktadir.

» Yerel ve uluslararasi duzenlemelerin
takibini gerceklestirir ve bu kapsamda
politika ve prosedurleri glinceller.

» Uyum politikalarinin, prosedurlerinin ve
diger gerekli belgelerin calisanlar ve
Uglncl taraflar tarafindan erisilebilir ve
anlasilabilir olmasini saglar.

» Uyum risklerinin strekli olarak izlenmesi
amaciyla izleme ve periyodik kontrol
yontemlerini belirler; uygulanan
kontrollerin etkinliginin ve vyeterliliginin
degerlendirilmesi  amaciyla  periyodik
olarak gozden gecirilmesini saglar.

» Yaptirmlara ve diger uyum konularina
yonelik  egitim programina iliskin
calismalarini Ust Yénetimin onayina sunar
ve onaylanan egitim programinin etkin bir
sekilde uygulanmasini saglar.

» Calsanlarin  uyum riskleri konusunda
farkindaligini artirmak icin farkindahk
faaliyetleri baslatir.

3.2. Compliance Structure and Responsibilities of
the Compliance Officer

The Compliance Officer is appointed by Top
Management decision (Board of Directors
Decision) and is responsible for implementing the
OFAC Compliance Program, which takes into
account local and international regulations. The
Compliance Officer is responsible for decision-
making, development, implementation,
monitoring, and oversight activities in the
framework of the OFAC Compliance Program. The
key responsibilities expected from the Compliance
Officer are as follows:

» Establishes institution  policies and
procedures necessary to prevent, detect,
and manage compliance violations;
ensures that these are consistent with the
institution's  values, objectives, and
strategic direction and submits institution
policies to Top Management approval.

Institution  policies are  kept for
presentation as needed by Top
Management decision.

» Monitors  local and international

regulations and updates policies and

procedures accordingly.

» Ensures that compliance  policies,
procedures, and other  necessary
documents are accessible and
understandable by employees and third
parties.

» Determines monitoring and periodic
control methods  for  continuous

monitoring of compliance risks; ensures
periodic review of the effectiveness and
adequacy of applied controls.

» Submits proposals for the sanctions and
other compliance-related training program
to Top Management for approval and
ensures effective implementation of the
approved training program.

» Initiates awareness activities to increase
employees' awareness of compliance risks.



Calisanlarin  uyum  konularina iliskin
sorumluluklarinin  gbérev tanimlarina ve
performans yonetimi slreclerine dahil
edilmesini saglar.

Calisanlarin ihbar bildirim kanallarini etkin
bir sekilde kullanmasini ve calisanlar
tarafindan bilinir kiinmasini  saglamak
amaclyla egitim verir veya egitim
verilmesini saglar.

Calisanlardan ve Uclncl taraflardan
dogrudan veya etik hat
(compliance@fbgroup.com.tr ) Gzerinden
gelen uyum ihlal bildirimlerini, sunulan
kanitlar ve destekleyici dokimanlar
isiginda degerlendirir. ihlal durumlarinda
karara varmak icin Ust Yonetime basvurur.

Uyum islevinin tim bdlgelerde etkin ve
standart bir sekilde uygulanmasini saglar.

OFAC Uyum Programinin yuritalmesi ile
ilgili bilgileri gerekli yonetim seviyelerine
periyodik olarak raporlar.

Ucitincl taraflar ile ilgili riskler de dé&hil

olmak Uzere uyum risklerinin
tanimlanmasini, analiz edilmesini,
degerlendirilmesini ve

onceliklendirilmesini saglar.

Is iliskisine girmeden &nce KYS/KYC/KYE
Formlarina gore riskli olarak belirlenen
Uclncu taraflari degerlendirir.

Ust Yoénetim ile atanma kararini ve
degerlendirme sonugclarini  gerektiginde
ibraz etmek Gzere kayit altinda tutar.

» Ensures that employees' responsibilities

regarding compliance issues are included
in job descriptions and performance
management processes.

Provides training or ensures training is
provided to make effective use of
reporting channels by employees and to
make them known to employees.

Evaluates compliance violation reports
received directly from employees and third
parties or through the ethics hotline
(compliance@fbgroup.com.tr) in light of
the evidence and supporting documents
provided. Refers to Top Management to
make decisions in case of violations.

Ensures effective and standardized
implementation of the compliance
function in all regions.

Periodically reports information related to
the implementation of the OFAC
Compliance Program to the necessary
management levels.

Identifies, analyzes, evaluates, and
prioritizes compliance risks, including risks
related to third parties.

Evaluates third parties identified as risky
according to KYC/KYC/KYE Forms before
entering into a business relationship.

Keeps records of appointment decisions
and evaluation results with  Top
Management when necessary to present.
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Uyum Gorevlisi kararlarini bagimsiz bir irade ile
vermelidir. Bu sebeple, sirket binyesindeki tim
birimlerden ve faaliyet gosterilen tim bdlgelerden
kendi gorev alani ile ilgili her tirlQ bilgi ve belgeyi
talep etme ve bunlara zamaninda erisebilme
yetkisine sahiptir.

Uyum Gorevlisi, uyum konularindaki gorislerini,
ilgili is birimlerinden gelecek bilgilere glivenerek ve
bu bilgiler dogrultusunda olusturur. Gelen bilginin
dogrulugunu arastirmak gibi bir gdrevi olmamakla
birlikte,
yetkisi vardir.

gerektiginde bu arastirmayl yapmaya

3.3 Etik Hat

Etik hat, Uyum Gorevlisine bagli olarak faaliyet
gbsteren bir ihbar bildirim hattidir. Etik hat
araciligiyla yapilan tUm ihbar bildirimleri dikkate
alinmakta ve Uyum  Gorevlisi  tarafindan
degerlendirilmektedir.

TUm FB Group calisanlarinin ve Gcginci taraflarin,
FB Group etik ilkelerine veya Sirket politika ve
prosedirlerine aykiri  davranislari  etik  hat
(compliance@fbgroup.com.tr) aracihgiyla vakit
kaybetmeden ihbar etmeleri beklenmektir.

FB Group calisanlari, yurtdisindaki bagli sirketleri ve
Gclncl taraflar gibi tim paydaslari ile FB Group
arasinda yasanmis veya yasanmasl muhtemel cikar
catismas! durumlari, sirket ici uygulamalar veya
kanunlara aykiri  uygulamalar, sirkete ait
malzemelerin usulstz kullanilmasi veya
malzemelere zarar verilmesi, sirket itibarina golge
disUrtlmesi, goérevin suistimal edilmesi, taciz,
hirsizlik, hakaret, fiziksel darp gibi konular etik hat
araciligiyla inbar edilebilmektedir.

Bildirim sahibinin ve bildirime dahil olan diger
kisilerin kisisel bilgileri, degerlendirmeye vyetkili
kisiler harici kimse ile paylasilmamaktadir. Bildirim
sahiplerine sikayetleri sebebiyle isten c¢ikarma,
gorev vyeri degisikligi, bezdirmek, ayrimcilk,
haklarin sinirlandirilmasi gibi hicbir misilleme tirU
uygulanmamaktadir.

The Compliance Officer must make decisions with
independent judgment. Therefore, they have the
authority to request any kind of information and
documents related to their area of responsibility
from all units within the company and from all
regions where activities are carried out.

The Compliance Officer forms their opinions on
compliance matters relying on information from
relevant business units and forms these opinions
accordingly. Although they do not have the task of
investigating the accuracy of the information
received, they have the authority to conduct such
investigations when necessary.

3.3 Ethics Line

The ethics hotline is a reporting line that operates
under the Compliance Officer. All reports made
through the ethics hotline are taken into account
and evaluated by the Compliance Officer.

All FB Group employees and third parties are
expected to report promptly any behaviors that are
contrary to FB Group's ethical principles or
company policies and procedures through the
ethics hotline (compliance@fbgroup.com.tr).

FB Group employees are encouraged to report
through the ethics hotline any conflicts of interest
situations with all stakeholders such as overseas
subsidiaries and third parties, improper use of
company resources or damage to materials,
actions contrary to internal practices or laws,
actions damaging the company's reputation, abuse
of duty, harassment, theft, defamation, physical
assault, and similar matters.

The personal information of the reporting party
and other individuals involved in the report is not
shared with anyone outside the authorized
evaluators. No form of retaliation, such as
termination of employment, change of job
location, mobbing, discrimination, or restriction of
rights, is applied to individuals who report
complaints.
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3.4 Egitim
FB Group, uyum kultdrinin benimsenmesi ve
OFAC Uyum Programina dair farkindalgin

artirilmasi amaci ile periyodik ve katilimin zorunlu
oldugu egitimler dizenlemektedir. Egitimler, Uyum
Gorevlisi tarafindan dizenli olarak izlenir ve yilda
en az 1 kez olmak tizere Ust Yonetime raporlanir.

3.5. Disiplin Cezalari

Uyum konularr ile ilgili gerceklesen tim ihlaller ve
etik hatta gelen bildirimler Uyum Gorevlisi
tarafindan incelenmekte ve ihlal gerceklestigi
belirlenen durumlarda Uyum Gorevlisi tarafindan
Ust Yoénetime iletilmektedir. Gerekli gorildigi
durumlarda Ust Yénetim tarafindan disiplin cezasi
verilmektedir.

4. Yetki ve Sorumluluklar

Bu Politika 4 Haziran 2024 tarihli Ust Yonetim karari
(Yonetim Kurulu Karan) ile yararlige girmistir.
Politikanin yerel ve ulusal duzenlemelere ve i¢
mevzuatlara paralel bir sekilde periyodik olarak
glncellenmesi Uyum Gorevlisinin
sorumlulugundadir.

FB Group  grup sirketlerinde, istiraklerinde ve
santiye ofislerinde faaliyet gdstermek tzere Ust
Yénetim tarafindan Uyum Temsilcileri belirlenir. Bu
kapsamda Uyum Gorevlisi gorev ve
sorumluluklarindan bazilarini ilgili Uyum
Temsilcilerine atayabilir. Bu durumda ilgili Uyum
Temsilcileri  gerceklestirdikleri ~ faaliyetleri  ve
tespitleri Uyum Gorevlisine raporlar.

FB Group’un faaliyetlerinin bulundugu Ulkelerdeki
Politika kapsamina giren yasal dizenlemelerin
Politikaya gore daha siki olmasi durumunda, ilgili
yasal dizenlemeler dikkate alinmalidir.

Politikaya uyulmamasi durumunda c¢alisanlar, is
akdinin feshedilmesini de icerebilecek cesitli
disiplin cezalariile karsilasabilirler.

3.4. Training

FB Group, the adoption of a compliance culture and
increasing awareness of the OFAC Compliance
Program, organizes periodic and mandatory
training sessions. The trainings are regularly
monitored by the Compliance Officer and reported
to Top Management at least once a year.

3.5. Disiplinary Penalties
Compliance Officer, all compliance violations and
reports received through the ethics hotline are
reviewed, and when violations are determined to
have occurred, they are communicated to Top
Management by the Compliance Officer. In cases
deemed necessary, disciplinary action is taken by
Top Management.

4. Authorisations and Responsibilities

This Policy entered into force with the by Top
Management decision(Board of Directors Decision)
dated 4 June2024. It is the responsibility of the
Compliance Officer to periodically update the
Policy in line with local and national regulations and
internal legislation.

Compliance Representatives are appointed by Top
Management to operate in FB Group subsidiaries,
affiliates, and construction site offices. In this
context, the Compliance Officer may delegate
some of their duties and responsibilities to the
relevant Compliance Representatives. In such
cases, the relevant Compliance Representatives
report their activities and findings to the
Compliance Officer. If the legal regulations in the
countries where FB Group operates are stricter
than the Policy, the relevant legal regulations
should be taken into account. In case of non-
compliance with the Policy, employees may face
various disciplinary measures, including
termination of employment contracts.
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EK 1/ANNEX 1: Grup Sirketleri/ Group Companies

Ulke / Country

SON JOON IS NOON NCZN EEN NCON RSN e

I T Sy S Sy S Gy
00 N O A W N R O

TURKIYE
TURKIYE
TURKIYE
TURKIYE
TURKIYE
TURKIYE
NIGER
NIGER
NIGER

. NIGER

. UAE

. GINE BUSSAU

. GINE BISSAU

. SIERRA LEONE

. SAO TOME AND PRINCIPE
. SAO TOME AND PRINCIPE
. SAO TOME AND PRINCIPE
. GABON

Sirket Adi / Company Name

FB GROUP ULUSLARARASI YATIRIM VE DIS TICARET A.S.

FB MUTEAHHITLIK A.S.
ECO HAVALIMANI iSLETMELERI A.S.

FB INVEST ULUSLARARASI YATIRIM VE DIS TICARET A.S.

FB HOTELS TURIZM YATIRIMLARI A.S.

FB AIRPORTS HAVALIMANI ISLETMELERI A.S.
DHIA S.AR.L

FB HOTELS NIGER

FB CONSTRUCTION NIGER SARLU

OPTIMUM TRADE AND SERVICE NIGER SARLU
FBG INVESTMENTS FZE (UAE)

OVIA SARL

FB CONSTRUCTION GUINE BISSAU-SARL
FIALTD

TESLA STP LIMITADA

FB CONSTRUCTION STP UNIPESSOAL, LIMITADA
FB AIRPORTS STP UNIPESSOAL LDA.

FB CONSTRUCTION GABON SUARL
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